
Prosper Independent School District 

Responsible Use Policy 

 

Our students and employees use technology to learn. Technology is essential to 
facilitate the creative problem solving, collaboration and 21st century skills that we see 
in today’s global economy. While we want our students and staff to be active 
contributors in our connected world, we also want them to be safe, legal, and 
responsible. This Responsible Use Policy (RUP) supports our vision of technology use 
and upholds in our users a strong sense of digital citizenship. This policy applies to all 
Prosper Independent School District (PISD) networks, resources and services made 
available to them), and all devices connected to those networks or using those services. 

Employees are required to abide by the provisions of the responsible use agreement 
and administrative procedures.  Failure to do so can result in suspension of access or 
termination of privileges and may lead to disciplinary/legal action including but not 
limited to criminal prosecution and/or penalty under appropriate state and federal 
laws.  Employees with questions about technology use and data management can 
contact their Campus administration, the Human Resources Director, or the Chief 
Technology Officer. 

The District's technology resources, including its networks, email accounts and other 
services, private, personal, or public devices connected to its networks, (regardless of 
whether these tools are used on or off school property) are primarily for administrative 
and instructional purposes. 

Electronic transmissions and other use of the technology resources are not confidential 
and can be monitored at any time to ensure appropriate use. 

Electronic media includes, but is not limited to all forms of social media, such as text 
messaging, instant messaging, electronic mail (e-mail), Web logs (blogs), electronic 
forums, chat rooms, video-sharing websites (e.g. YouTube), editorial comments posted 
on the Internet, and social network sites (e.g. Facebook, MySpace, Twitter, 
LinkedIn).  Electronic media also includes all forms of telecommunication such as 
landlines, cell phones, and Web-based applications. 

As role models for the district's students, employees are responsible for their public 
conduct even when they are not acting as district employees.  Employees will be held to 
the same professional standards in their public use of electronic media as they are for 
any other public conduct.  If an employee's use of electronic media interferes with the 
employee's ability to effectively perform his or her job duties, the employee is subject to 
disciplinary action, up to and including termination of employment.  If an employee 
wishes to use a social network site or similar media for personal purposes, the 
employee is responsible for the content on the employee's page, including content 
added by the employee, the employee's friends, or members of the public who can 
access the employee's page, and for Web links on the employee's page.  The employee 
is also responsible for maintaining privacy settings appropriate to the content. 



General Guidelines 

• The purpose of a user account is to access the PISD network and facilitate creativity and 
innovation.  We use this network to support communication and collaboration.  We use technology 
to extend research and information fluency, to collect and analyze data and to solve problems. 

• Access is a privilege, not a right.  Access entails responsibility, and inappropriate use may result 
in cancellation of those privileges. 

• Students/employees should have no expectation of personal privacy in any matters stored in, 
created, received, or sent through the PISD computer network.  These are subject to review by 
the PISD at any time, with or without notice, with or without cause and without the permission of 
any student or parent/guardian or employee. 

• It is all staff members' responsibility to educate students about appropriate online behavior, 
including interactions with other individuals on social networking sites/chat rooms, and 
cyberbullying awareness and response.  This may be done in a variety of ways, such as once a 
year short training sessions, one-on-one education with individual students, and/or via educational 
handouts.  It is also the responsibility of all staff members to monitor students' online activity for 
appropriate behavior. 

• A content filtering solution is in place in order to prevent access to sites that may contain 
inappropriate material, including pornography, weapons, illegal drugs, gambling, and any other 
topics deemed to be of non-educational value by the PISD. 

 
Responsible Use and Digital Citizenship 

• The employee may not set up or update social network pages using the district's computers, 
network or equipment or on district time for personal purposes. 

• The employee may not use PISD resources for personal financial gain, personal promotion, non-
government related fundraising or public relations. 

• The employee may not use PiSD resources for personal political purposes, or activities such as 
solicitation for religious purposes. 

• The employee may not harm or harass students, other employees, or the school system by 
bullying, teasing, or knowingly making defamatory statements. 

• The employee may not send, save, view, forward, or create harassing or offensive content or 
messages, including, bu t not limited to, pornographic, obscene or sexually explicit material, 
sexual comments, jokes or images that would violate school policies. 

• The employee may not impersonate or attempt to tamper with an employee or student's identity, 
account, materials, or services. 

• The employee may not make videos, audio recordings, or take still images of an employee or 
student without consent. 

• The employee may not disclose or publish personal details, contact details, schedules of 
activities, or other confidential information regarding students or employees. 

 

 

 



Copyright Law 

• The employee must lawfully comply with copyright laws regarding the use of any visual, audio, or 
other digital resources. 

• The employee must properly cite all the sources of all websites, books, videos, films, audio 
recordings, etc. 

• The employee must lawfully obtain any media used in conjunction with PISD activities. 

 
Government Laws 

• The employee is to be subject to applicable state and federal laws, local policies, Administrative 
Regulations, and the Code of Ethics and Standard Practices for Texas Educators, even when 
communicating regarding personal and private matters, regardless of whether the employee is 
using private or public equipment, on or off campus. 

 
Bring Your Own Device 

• The employee is allowed to connect to PISD's wireless BYOD network using personal devices, 
but PISD makes no guarantee that the employee will have the same level of access to district 
network drives, printers, or other services.  Further, PiSD does not guarantee technical support for 
personal devices. 

• The employee may not attempt to disable or bypass PISD's security implementations, including 
but not limited to content filters, firewalls, and antivirus software. 

• The employee may not illegally access or manipulate the information of a private database/system 
such as gradebooks and other student information systems. 

• The employee may not install unauthorized network access points, hardware, software, or other 
devices. 

• The employee may not connect a personal device to the PISD network using a wired connection. 

It is the responsibility of all employees to help to maintain a safe computing environment 
by notifying appropriate campus/department officials of inappropriate behavior, 
vulnerabilities, risks, and breaches involving district technology. 

Campus administration, the Human Resources Director, and the Chief Technology 
Officer will deem what is considered to be inappropriate usage of PISD's digital 
resources, and may take disciplinary or legal action when deemed appropriate. 

Acknowledgment 

By signing and returning this document, I agree that I have read and will abide by the 
Responsible Use Policy. If I violate this agreement, the consequences could include 
suspension of BYOD privileges, district-owned accounts, and network access. In 
addition I could face disciplinary/legal action including but not limited to: criminal 
prosecution and/or penalty under appropriate state and federal laws. 

 


